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POLICY

Thompson Rivers University (TRU) recognizes that the competence and effectiveness of
faculty members as teachers and scholars, and administrative staff as specialists in their fields,
may be enhanced by their participation in certain kinds of outside professional consulting/
employment. Furthermore, such participation frequently advances the purpose of TRU in
serving the needs of the larger community of which it is.a part.

Professional activities are those activities involving specialized skills and knowledge for which
TRU has appointed a faculty or administrative staff member.

It is expected that full-time faculty members will be engaged for the whole of the year (except
for the usual vacation period) in teaching, professional development, research (or other
creative work or scholarly activities appropriate to their discipline) and other TRU service.
Similarly, it is expected that full-time administrative staff will be engaged for the whole of the
year (except for annual vacation and approved leaves of absence) fulfilling their job
responsibilities.

The essential principle of TRU’s policy on outside professional activities is that professional
commitments by full-time faculty and administrative staff to tasks outside their responsibilities
to TRU — that is, their responsibilities to their students, their discipline and their colleagues —
must be such that the TRU responsibilities do not suffer.

When making statements outside TRU, faculty and staff members retain the responsibility of
seeking the truth and of stating it as they see it. However, they should make clear that except
when specifically‘authorized to do so, they are acting in their own names and not in the name
of TRU.



