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Thompson Rivers University campuses are on the traditional lands of the 
Tk'emlúps te Secwépemc (Kamloops campus) and the T’exelc (Williams 

Lake campus) within Secwépemc'ulucw, the traditional and unceded
territory of the Secwépemc. The region TRU serves also extends into the 
territories of the St’át’imc, Nlaka’pamux, Tŝilhqot'in, Nuxalk, and Dakelh, 

and Métis communities within these territories.



Commitment to Diversity, Inclusion,
and Anti-Oppression

Racism is dehumanizing. 
The Centre for Excellence in Learning and 
Teaching is committed to overcoming racism by 
working toward eradicating discrimination and 
bigotry in education. 
We are learning and unlearning and actively 
working towards a better future.



Overview

OBEL Framework (National Research)
• Stakeholders & Outcomes: Identify who & shared goals

• Five Design Factors in a Pandemic: Plan for your context

• Possible Activity & Assessment Options

At TRU
• Experience More Program

• Riipen opportunities



Outcome Based Experiential Learning
(OBEL) Research

ü National Landscape Scan 
of outcomes for EL and 
WIL stated by universities 
and colleges in Canada

ü Literature (learning 
theory, experiential 
learning,)

ü Experience with EL of 
authors and four rounds 
of practitioner feedback
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Multiple EL 
Stakeholders
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WHAT ARE THE 
INTENDED OUTCOMES?



1.1. Gain experiences (competitive edge) to meet 
employer expectations* **

1.2. Professional network* **
1.3. Explore career options* **
1.4. Gain employment* **
1.5. Gain graduate or professional school entry*
1.6. Gain experience/awareness of workplace 

context/norms* **

Career 
Readiness

2.1. Increase memory retention*
2.2. Apply theory to practice* **
2.3. Align with program learning outcomes 

Technical 
Skills

3.1. Integrate Theory & Practice (<--->)* **
3.2. Shift beliefs and values*
3.3. Improve conceptual learning including for 

program learning outcomes* **
3.4. Critical thinking* ** & Problem-solvingCBC

Conceptual 
Expertise

4.1. Essential skills* & Communication, Leadership, 
Collaboration (teamwork), Cultural competence or 
cultural awarenessCBC

Interpersonal 
qualities 

5.1. Meta-skills (self-directed learning)*
5.2. Lifelong Learning & "Better able to transfer"*
5.3. Self-confidence*
5.4. Personal growth (broad statement)* **

Growth & 
Integration

6.1. Literacies - Reading, Writing, Document use, 
Numeracy, Computer use/digital skills. Adult Education

Basic 
Literacies

13.1. Org. benefit from students’ current knowledge, 
creative thinking, flexibility, fresh approaches* **

13.2. Support org. projects lacking resources* **
13.3. Organizations existing staff develop skills* 

Tangible 
Outputs -

Organization

14.1. Community capacity growth* **
14.2. Societal benefit of turning innovative ideas into 

real solutions*

Tangible 
Outputs -
Community

CBC Conference board of Canada The Future is Social & Emotional
* Ontario and **Nova Scotia university scans

7.1. "Make a difference"* **
7.2. Prepare to lead
7.3. Increase community involvement*
7.4. Engage with local community*
7.5. Gain understanding of complex social 

issues*

Relational -
Student & 
Community

8.1. Funding for student access* **
8.2. Greater student motivation & deeper 

engagement in learning*
8.3. Student engagement/ownership* **
8.4. Student retention*
8.5. Supporting specific students (learning 

difficulties; mature)* 

Relational -
Institution & 
Student 

9.1. Recruitment of high-quality future 
students* **

9.2. Promotion of unique learning 
experiences* 

Relational -
Institution & 
Potential 
Students

10.1. Future teaching/research 
collaborations* 

Relational -
Faculty & 
Community

11.1. Evaluating & improving curriculum*
11.2. Collaborations (community, 

industry*
11.3. Engage alumni*
11.4. Funding from government, donors*
11.5. Align with government priorities*
11.6. Community informed curriculum, 

shape sector*

Relational -
Institution & 
Community

12.1. Benevolent employer - "Create 
opportunity"*

12.2. Attract new employees & board 
members*

12.3. Gain employees with experience*

Relational -
Organization 
& Students
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What’s your 
current context?



OPTIONS Design Factors  Context: At home only; Social Learning: Virtual Observer or 
Independent practice from home; Zone: Limited contact & mentorship, min. 1; 
Sequence: Theory first + window for applied; Length: Short or flexible ideally. 

Outcomes Activities Assessment
Student Career 
Readiness

ü Informational or expert interviews (phone)
ü Virtual tour or recorded interviews
ü Key idea summaries of (past) keynotes

ü Compare role types
ü Identify key skills & 

experiences for role
Student Technical 
Skills

(may also be 
Tangible Outputs)

ü Writing or updating manuals
ü Case-Study assignment, simulations
ü Relevant remote work tasks (preparing 

packages, phone triaging, using home kits)
ü Data analysis, desk work

ü Daily check-in initially, 
hear about their 
process

ü Review outcomes of 
the work

Adaptability through 
Conceptual Expertise 

ü Summarizing evidence-based practice
ü Grant proposals

ü Review created 
documents

Student Interpersonal 
qualities 

ü Presenting created materials
ü Participating team meetings
ü Maintaining confidentiality
ü Communicating hours & work plans
ü Time management (including well-being)

ü Set & provide early 
feedback on how to 
engage, ask Qs etc.

ü Self-assessment & 
mentor assessment

Growth & Integration ü Reading a key biography about a person’s 
growth and reflect on own growth

ü Self-assessment & 
reflections

Relational outcomes

(may also be 
Tangible Outputs)

ü Policy or info summaries for society (blogs, 
podcast with expert, videos, info-graphics)

ü Phone or supplies for isolating individuals
ü Mentoring high school students

ü Link to societal context
ü Reflections on contact 

conversations
OBEL - Hoessler & Godden CC BY-ND
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Practical Approaches to Experiential 
Learning

Larry Iles, Career and Experiential 
Learning Department

http://ca.linkedin.com/in/larryiles/
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them
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The core of any experiential learning 
activity is the opportunity for students to 
have an avenue to reflect on the 
experience.  

Experiential learning provides a bigger 
picture to students and speaks to both 
the heart and the head. 

http://ca.linkedin.com/in/larryiles/


EE/EL/WIL Definitions 
adopted by The BC Ministry of Advanced Education, Skills & 

Training



http://ca.linkedin.com/in/larryiles/

Experiential Learning at 
TRU

Getting Students involved

• Experience More
• Experience More Badging
• The Riipen Platform

http://ca.linkedin.com/in/larryiles/


Experience More at TRU
• Experiential learning is part of students learning:

• Curricular - in class 
• Co-op, Undergraduate Research, Capstone/Honours, Practicums
• For Credit Case Study Competitions
• Service Learning

• Co-curricular - adding to programs (not for credit)
• Conference presentations, Conference development Workshops, 

Publications , 
• Not for Credit

• Extra-curricular  - outside of programs
• Clubs, Peer Mentoring, Volunteering, Recreation
• Not for Credit



http://ca.linkedin.com/in/larryiles/
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TRU 

Experiential 
learning

co-curricular 

Badging
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TRU STUDENTS DEMONSTRATE THE 
NECESSARY SKILLS OF EFFECTIVE 
TEAMWORK/LEADERSHIP BY:

• Acting cooperatively
• Developing connections with others
• Demonstrating positive leadership
• Demonstrating consideration of others

TEAMWORK/LEADERSHIP

http://ca.linkedin.com/in/larryiles/
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Teamwork/Leadership

TRU STUDENTS DEMONSTRATE THE NECESSARY SKILLS OF EFFECTIVE 
TEAMWORK/LEADERSHIP BY PROVIDING THE FOLLOWING EVIDENCE:

• Participating in group activities
• Pictures of group work
• References from group members
• Transcripts/course outlines related to group/team courses
• Examples of graded group projects with instructor comments included
• Description of the team activity in three different environments or situations
• Reflection submission on the meaning, themes and connections made from the 

experiences and evidence provided (i.e. the “Deal” method of reflection by Ash & 
Clayton 2009) Describe, Examine, Articulate Learning

http://ca.linkedin.com/in/larryiles/


@ TRU
Available to all TRU faculty.
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The Riipen Platform

The Career and Experiential 
Learning Department received 
a grant from the RBC Future 
Launch Program.  The grant 
provides all TRU faculty 
access to the Riipen platform 
for 2020-21

http://ca.linkedin.com/in/larryiles/
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A few key learning 
objectives for 
Experiential 

Learning at TRU

http://ca.linkedin.com/in/larryiles/
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Increase students critical 
thinking skills

http://ca.linkedin.com/in/larryiles/
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Assist students to be tech Savvy
Ensure students are not left behind in the digital ecosystem

http://ca.linkedin.com/in/larryiles/


http://ca.linkedin.com/in/larryiles/

Resiliency

Create LifeLong Learners

http://ca.linkedin.com/in/larryiles/
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Communication

http://ca.linkedin.com/in/larryiles/
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Creativity and Innovation

http://ca.linkedin.com/in/larryiles/
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Q
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What Options 
could meet your 

outcomes?

TRU Experience More

Example:
Outcome: Career Preparation
Activity Option: Watch & summarize past keynotes
Assessment: Reflection on the values & skills identified 

and how relate to own values & skills

Your Own Outcome-Activity-
Assessment Idea!



Larry Iles  
liles@tru.ca

Carolyn Hoessler
choessler@tru.ca

Questions!


